
Coaching an Ethics Bowl team 

Knowledge and Understanding 

1. Ethical Theories and Principles: A strong grasp of various ethical theories (e.g., 
utilitarianism, deontology, virtue ethics) and principles is crucial. 

2. Case Analysis: Ability to dissect and analyze complex ethical cases, identifying key 
issues, stakeholders, and potential solutions. 

3. Current Events and Issues: Awareness of contemporary ethical issues in various fields 
such as politics, technology, healthcare, and business. 

Skills  

1. Critical Thinking: Ability to teach and model critical thinking, helping students to assess 
arguments, identify logical fallacies, and construct well-reasoned positions. 

2. Debate and Argumentation: Skills in argumentation and debate, including how to 
present a case, respond to objections, and engage in respectful and productive 
dialogue. 

3. Research: Capability to guide students in researching ethical issues, finding credible 
sources, and integrating research into their arguments. 

Coaching Techniques  

1. Mentorship: Providing guidance and support, helping students to develop their own 
ethical perspectives and reasoning skills. 

2. Team Building: Fostering a collaborative team environment where students feel 
comfortable sharing ideas and working together. 

3. Feedback: Offering constructive feedback on students’ performances, helping them to 
refine their arguments and presentation skills. 

4. Time Management: Helping students manage their time effectively, especially in 
preparing for competitions. 

Personal Qualities 

1. Patience and Empathy: Understanding that students are learning and growing, and 
providing a supportive and encouraging environment. 

2. Passion for Ethics: Demonstrating a genuine interest in ethics and a commitment to 
helping students understand its importance. 

3. Adaptability: Being open to different viewpoints and flexible in your coaching methods 
to suit the needs of the team. 

 



Practical Considerations  

1. Time Commitment: Willingness to dedicate time to practice sessions, competitions, and 
individual student mentoring. 

2. Funding: It costs money to travel to competitions. Where will the funding come from?  
3. Recruiting Students: How do you get students to participate? 

Additional Tips  

1. Practice Sessions: Organize regular practice sessions that simulate the competition 
format, including presenting cases, responding to questions, and engaging in 
counterarguments. 

2. Resource Utilization: Make use of available resources such as past case studies, 
judging rubrics, and online IEB resources. 

3. Diverse Perspectives: Encourage students to consider and understand a range of 
perspectives on ethical issues, fostering a well-rounded approach to discussions. 

4. Reflection and Improvement: After competitions, hold debrief sessions to reflect on 
performances, discuss what went well, and identify areas for improvement. 

 
Tips on Practices  

Structure and Variety 

1. Set Clear Goals: Begin each practice with specific objectives. Whether it’s refining 
arguments, practicing delivery, or discussing new cases, having clear goals keeps the 
team focused. 

2. Mix Activities: Alternate between different types of activities to keep practices dynamic. 
Include debates, discussions, role-playing, and timed drills. 

3. Simulate Real Conditions: Conduct mock rounds under conditions similar to the actual 
competition. This includes adhering to time limits, using official scoring rubrics, and 
having team members present arguments and respond to questions. 

Interactive Learning  

1. Case Discussions: Start with an open discussion of the case, encouraging all team 
members to share their initial thoughts. Facilitate a deeper exploration by posing 
challenging questions and counterpoints. 

2. Debate Exercises: Split the team into smaller groups to argue different sides of a case. 
This helps them understand various perspectives and strengthen their argumentation 
skills. 

3. Role-Playing: Have team members take on different roles (e.g., judge, opposing team) 
to understand various aspects of the competition and gain insights into different 
viewpoints. 



Feedback and Improvement 

1. Constructive Feedback: Provide specific, actionable feedback after each presentation. 
Highlight strengths and areas for improvement, and encourage peer feedback as well. 

2. Self-Reflection: Encourage team members to reflect on their performance, identify their 
own strengths and weaknesses, and set personal goals for improvement. 

3. Iterative Practice: Revisit and refine arguments and presentations based on feedback. 
Practice iterative improvement to gradually enhance the quality of their 
arguments. 

Team Building and Motivation 

1. Collaborative Exercises: Include activities that require teamwork and collaboration, 
such as group brainstorming sessions and joint presentations. 

2. Positive Reinforcement: Celebrate successes and progress, no matter how small. 
Recognize individual and team achievements to maintain motivation and morale. 

3. Fun Activities: Incorporate fun, non-competitive activities to build camaraderie and 
reduce stress. This could include social events, team-building exercises, or ethical 
discussions on lighter, interesting topics. 

Effective Use of Resources 

1. Expert Insights: Invite guest speakers, such as professors, ethicists, or former 
participants, to provide different perspectives and insights. 

2. Case Study Resources: Utilize a variety of case study resources, including those from 
previous competitions, academic journals, and news articles. Diverse materials can 
expose the team to a wide range of ethical issues. 

3. Technology and Tools: Use online platforms for research, collaboration, and practice 
sessions, especially if team members are not always able to meet in person. 
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